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Labor Day Facts and History
By Union Plus

Labor Day, the first Monday in September, is a 
creation of the labor movement and is dedicated 
to the social and economic achievements 
of American workers. It constitutes a yearly 
national tribute to the contributions workers 
have made to the strength, prosperity, and 

well-being of our country.

Labor Day is observed on the first Monday 
in September, and pays tributes to both the 

contributions and achievements of everyday 
working families.

The first Labor Day holiday was celebrated 
on Tuesday, September 5, 1882, in New York 
City. Following the deaths of 13 workers during 
the Pullman Strike in June of 1894, President 
Grover Cleveland put reconciliation with the 
labor movement as a top political priority and 
Labor Day became a federal holiday. and grew 
to become a federal holiday in 1894. 

During the major economic depression of the 
early 1890s, the Pullman Palace Car Company 
cut wages in its factories. Discontented workers 
joined the American Railway Union (ARU), led 
by Eugene V. Debs, which supported their strike 
by launching a boycott of all Pullman cars on 
all railroads. ARU members across the nation 
refused to switch Pullman cars onto trains. 
When these switchmen were disciplined, the 
entire ARU struck the railroads on June 26, 1894. 
Within four days, 125,000 workers on twenty-
nine railroads had quit work rather than handle 
Pullman cars.

The strike was broken up by United States 
Marshals and some 2,000 United States Army 
troops, sent in by President Grover Cleveland 
on the premise that the strike interfered with 
the delivery of U.S. Mail. During the strike, 13 
workers were killed and 57 were wounded.

Grill It:

 Ball Park franks, Butterball turkey, tenderloins, 
drumsticks, burgers and franks, Dearborn 
Sausage Company, Empire Kosher chicken and 
turkey, Foster Farms poultry, Hormel beef, pork 
and chicken franks, Omaha Steaks

Pour It: 

 Bass Pale Ale, Bud and Bud Light, Coors Light,

 Killian’s Irish Red, Land Shark Lager 

 Mad River Brewing, Jamaican Red,

 Miller Genuine Draft

 Sam Adams, Coca-Cola,Pepsi, Dr. Pepper,

 Barq’s Root Beer

Play It:

 Battleship, Candyland, Clue, Connect Four

 Monopoly, Twister, Yahtzee

Snack It:

 Act II Popcorn, Cheez-It, Cheetos,

 Chex Mixes, Doritos, Rold Gold Pretzels,

 Slim Jim, Sun Chips, Wheat Thins

Union Made Products for Labor Day
By Labor 411.org



President’s Report
By Keith Boecker

The GM unit had two 
retirements as of August 

1st, Deanna Basquez and 
Mark Riegsecker. There were 
43 retirements as of July 1st, 
Norman Averesch, Jeffery Berry, 

Dennis Boggess, Leon Burgei, Rudy Casiano, 
David Cooper, Clifford Dasher, Steven Davis, 
Jose Delgado, Patrick Dugan, Bruce Gerlach Jr., 
Philip Grant, Delbert Hackworth, John Haney, 
David Heitmeyer, Lester Kolb, Michael Kosch, 
Ray Lindsey, Gregory Murphy, Jack Myers, 
Daniel Ordaz, Robert Pasterz, Larry Renz, 
Thomas Rue, Carl Schulte, Robert Shartzer, 
Michael Shockey, Thomas Simpson, Michael 
Smith, Steven Sonnenberg, Warren Spencer, 
Gary Stork, Michael Stork, William Temple, Carl 
Tenwalde, Gary Thatcher, Oscar Urivez, Richard 
Verhoff, Timothy Verhoff, Dennis Wagner, 
Bruce Weirauch, David Wilhelm and Stephen 
Wilhelm.  We also have two retirements from 
Powers and Sons as of June 1st, Tom Fikel and 
Reed McMillen; we had one from Herbert Orr 
as of June 1st, Kenneth Schooley and two from 
GM unit as of June 1st, Mark Glass and Michael 
Raike.  I want to wish you all a very happy and 
healthy retirement. Thank you for your years of 
service to the UAW. 

On June 15th our Region 2-B, UAW Director 
Ken Lortz retired, I would like to thank him for 
all of his support and wish him a very happy 
retirement.  Rich Rankin was elected our new 
Regional Director and Wayne Blanchard is our 
new Assistant Director. We will are looking 
forward to working with them and wish them 
the best with their newly elected positions. As 
of July 14th Rich Crayon has been assigned to 
the new Regional Servicing Representative 
for our units Herbert E. Orr, Powers and Sons 
and Midwest Community Federal Credit Union. 
Rich replaced Walt Schwiefert who has recently 
moved to the Jeep plant as their Servicing Rep. 

The next CAP meeting will be held on Tuesday 
September 12 at 5:30 P.M., meal will be served 
at 5:00. Please come and join us for important 
information that the CAP council has to present.

Gosser Scholarships are available, they must 
be post marked by October 15, 2017. ACT 
test is required and your child must be a High 
School Senior to be able to participate.  For 
more information you can go to www.region2b.
uaw.org.

September 30th will be the Region 2-B Annual 
Outing in Sylvania Ohio. Our local purchased 
10 tickets, these tickets can be given out to 
any member on a first come first serve basis. 
You can contact Lisa at the UAW Hall if you are 
interested.

As of June 30th the GM Plant had to lay off 91 
temps and nine permanent employees, July 
14th 74 more employees were laid off. There 
are 797 employees on the books at this point, 
506 production, 248 skilled workers with a total 
of 754 active employees.  I will continue to keep 
the members updated on the situation at our 
Plant. 

GM’s Personnel Director, Theresa Lawrence 
is retiring. The New Personnel Director will be 
Albert Cooper. Mary Pacheco, Labor Relations 
Manager will be moving to Bedford, Julio Perez 
will be taking over her position. 

Remember when purchasing a new vehicle 
look for the VIN numbers for American Made 1, 
4, 5 and 2 is Canada. 

Any candidates from Defiance, Henry, Pauld-
ing, Putnam, Williams,Van Wert, and Fulton 

counties wanting an endorsement from the Defi-
ance Area C.A.P. Council. Please send an email 
to the CAP Council at
defianceareacapcouncil@gmail.com and ask 
for a questionair. We support those who support 
us. Candidates could be subject to an interview 

with the Ex-
ecutive Board. 
The deadline 
for completed 
questionair is 
August 29th at 
4 p.m. 

CAP Endorsements
By UAW CAP Council



Chairmans Report
By Rob Egnor

Greetings,  the Defiance 
plant just experienced 

one of the more difficult things a 
plant could go through, seeing 
coworker’s leave.  This wouldn’t 

be so difficult if it were their choice.  We had 
83 seniority employees and 91 temporary 
employees laid off.  Even though we knew this 
day was coming, it did not make it any easier 
when the time came.  One thing we can do here 
is to keep doing the good things that this plant 
is known for; coming to work and delivering the 
best quality products possible to our customer. 
Doing this will hopefully keep sending the 
message that Defiance is here to stay, that we 
want more work and that we want our members 
to return home.

If you are one that reads the paper or gets on 
the internet much you will also see that we are 
not the only plant that is dealing with reductions.  
Car sales have been declining for the last few 
months.  The corporation has reduced shifts 
from multiple car plants due to the decline in 
sales.  This has caused approximately 4,000 of 
our UAW brothers and sisters to be laid off.  I am 
putting this out there so we keep our displaced 
brothers and sisters in our thoughts and hope 
for quick return to work.

Here in Defiance our current manpower level 
is at 797 with 529 production and 268 skilled 
UAW members.  We currently have 43 of our 
brothers and sisters out on sick leave which 
brings our active number of employees down 
to 754.  I recently communicated that 10 of 
our members would be getting recalled back 
to Defiance.  Since that communication at the 
Union meetings the number has decreased to 
seven.  So as it currently stands, the seven will 
be coming back when we have our transfer at 
the end of August and with what I mentioned 
above about recall a few members would 
indicate that layoff would not be taking place.  
We were asked to take on some additional LGE 
volume for China.  This volume should take us 
through to the end of the year.

There has been a lot of various questions in 

regard to our foundry credited service and our 
status of the local agreement.  The current status 
on the foundry credited service is that they are 
getting very close on an agreement.  This issue 
deals with pensions and from what we have been 
told, when you deal with any potential changes 
to a pension program that the government gets 
involved and when government gets involved 
the lawyers get involved and things slow down.  
We have commitment from the joint parties to 
get this worked out and hopefully I will be able 
to share some good news with you soon.  In 
regards to the local agreement, the lasts status 
is that it is on the agenda to be discussed at the 
August International Executive Board meetings.  
As soon as we hear something back on that we 
will communicate that information also.

I would like to take a minute to recognize 
all of our members who just retired this last 
July and August.  Thank you for your years of 
service and best wishes on your new journey 
in retirement.  To everyone still here working, 
please remember to work safely and if you are 
assigned to a job you are not sure of, stop and 
get help.  We all take pride in what we do and 
know it takes putting castings out the door, but 
there is not a job worth getting hurt for.

 For a lot of people, Labor Day means two 
things: a day off and the end of summer. But 
why is it called Labor Day? Labor Day is a day 
set aside to pay tribute to working men and 
women. It has been celebrated as a national 
holiday in the United States and Canada since 

1894.



Hello to all. Thank you 
for your support in the 

election for Vice President. 
The Leadership conference 
was held on May 16, the region 
2-b director Ken Lortz was in 
attendance and gave a great 

speech as always. The title of the conference 
was, Our Work Starts Now!  He spoke on many 
topics. He says we have 404,585 union members 
as a whole and 72,718 active and over 200,000 
just in region 2-b. He also spoke on educating 
members on the Right to Work is Wrong.  We 
will all be seeing information passed down 
from the region on that subject soon. That is a 
very important message being spoken on not 
only in the UAW but across Ohio.

On the Honeywell lockout, here is some 
information on that, the lockout started May 
2016 and was settled on Feb. 25th 2017 with not 
even 1 member crossing the picket line! There 
was over 90,000 dollars raised to help with that 
campaign, thank to all who helped and donated 
goods or monetarily.

Black Lake will again be selling bricks for 
active and retiree members. The cost will be 
$125 & $75. Also Black Lake is now open to 
the public. They have done many upgrades to 
the facility and are going to try to expand the 
campground area and parking as well. If you get 
a chance to go there and use the campground 
or the facilities, it is a great place to stay and 
visit.

In the month of June we held our local 211 
meetings as well as our other units, Credit 
Union, Powers & Sons. Seems to be a slower 
month especially with no Local 211 union 
meeting and no retiree meeting so it has been 
a slower month at the local. The Aramark and 
Herbert E. Orr held their union meetings and 
a lot was discussed with their facility and some 
changes with the numbers on Aramark. 

 There will be many changes coming soon to 
our facility with plant 1 going down and the last 
Plant 1 cupola drop was on June 30. Many of the 
members of melting, production, skilled and 

management was in attendance for that. It was 
a sad day to see the "fire breathing dragon" as 
one of our members stated; breathed its last 
breath. 

Ken Lortz announced his retirement in April. 
The Region 2-B Constitutional Delegates 
were called to a special meeting to vote on 
his replacement. It is with great honor to be 
a part of that event and he  announced that 
our new Region 2-B Director is Rich Rankin. 
Congratulations to him and his family!

 With many of our members retiring, 
transferring to new places and people moving 
from job to job please be safe in whatever 
category you fall into. 

With the summer months ahead of us 
remember to stay hydrated no matter if you're 
going on vacation or at work or at home doing 
the honey do list. Staying hydrated is one of the 
best defenses your body needs to keep you 
from headaches or even passing out or worse.

On a more of a sad note, plant 1 is now done 
pouring iron. The last time pouring iron is 
an end to an era that most of us have lived, 
breathed, sweated for many years. Plant 1 has 
been going on for 70 years and has been the 
biggest part of our plant. I walked through 
the melting department a week after it was 
done and just stood in amazement, shock, and 
sadness that the plant is done with the iron 
business.  I stood and just looked around the 
area and felt proud for the people who worked 
years and years before me. There were a lot of 
people especially the retirees that the younger 
generation owes a great amount of gratitude to. 
Thank you to all retirees for all your years of 
hard work.

Vice President’s Report
By Larry Cooper 



 

Our sympathy for your loss...
To our bereaved members and their families, 
we offer our sincere condolences for the loss of 
their loved ones. We extend our sincere sympa-
thy to the families of: 

Cindy Bauer – Active at MCFCU

Herbert Raines – Retired 4/97

Albert Ehlinger – Retired 8/91

LeRoy Halter – Retired 4/91

Robert Weaks – Retired 1/85

William G. Schlosser – Retired 7/06

Randall Schappert – Retired 10/94

Antonio Cotto – Retired 10/76

James Bergan – Retired 8/09

Larry Sullivan – Retired 7/96

Paul Westrick – Retired 1/86

Tom Kiessling – Retired 2/12

Dean Culp – Retired 7/01

Amos Johnson – Retired 2/76

Clyde Lofton Sr. – Retired 6/08

Docine Haynes – Retired 10/94

The “ROCKIN FOR A CURE” 
was another huge success. 

I would like to thank the 
following for all their hard work 
and donations for the Local 
211, UAW Relay For Life event.  
Daniel Perez, Darla Rickenberg, 

Gert Hahn,  Shelia Vandemark, Jeremy Zedaker, 
the Local 211, UAW Women’s Committee, Local 
211, UAW Community Service, the Local 211, 
UAW Retirees, General Motors, the Executive 
Board members and everyone who attended 
the event.

 I couldn’t have done it without all your help, 
thank you.  Our team raised over $7500 which 
was donated to the American Cancer Society.  
I will be holding another Rockin for A Cure 
next year, no date has been set as of yet. Please 
keep an eye open for the scheduled date for 
this very fun worthwhile event. There is always 
live music, great drinks, great food and it is for 
a great cause. I would love to see more Local 
211 members attend our team’s event, if you are 
interested in helping next year please contact 
me. I can always use the extra help. 

 We had several cancer survivors that were our 
honored guests; it is a very touching moment 
to recognize them. We had one who was one 
of our members that had a huge group from 
Midwest Community Federal Credit Union that 
came to support her. Unfortunately Cindy Bauer 
could not attend so her parents Bob and Marge 
Kroeger came up to honor Cindy.  Cindy fought 
a huge battle and sadly she didn’t survive this 
horrible disease.  She will be truly missed by 
everyone whose lives she had touched. 

 This is why we fight so hard, so that more 
lives can be saved, and more birthdays are 
celebrated.  Again, thank you all for your 
continued support, your help and dedication is 
what inspires me to continue with the fight. 

Rockin For A Cure
By Lisa Beardsley, UAW Relay

The UAW Retirees Medical Benefits Trust will 
attend and present the 2018 Health Care 

Highlights during the September 7th month-
ly Retiree meeting. And the meeting begins at 
noon, lunch is served at 10:30 AM.
Representatives from the UAW Retirees Medical 
Benefits Trust, Aetna, Blue Cross Blue Shield, Au-
dioNet (Hearing Aid), Davis Vision, Delta Dental 
and Express Scripts will be available for mem-
bers to speak with and answer any questions 
that you may have.

Retirees Health Care Highlights
By Darla Rickenberg, UAW Benefit Representative



Carrier to Layoff
By Label Letter/AFL-CIO

Carrier to Lay-off 600 Despite Trump Claim,

Carrier, which had been in the spotlight 
for threatening to send 1,100 jobs at the end 
of 2016 to Mexico, is now slated to lay off 600 
workers before the end of 2017.

President Trump famously claimed that he 
had saved the jobs of those 1,100 workers 
following a visit to the Indianapolis based 
manufacturer’s plant.  Trump had applauded 
United Technologies, Carrier’s parent company, 
for cutting a deal with him and agreeing to keep 
1,100 jobs that were slated to move to Mexico in 
America’s heartland.

During the press conference at Carrier in 
2016, Trump said:  “That big, big beautiful plant 
behind us…will be even more beautiful in about 
seven months from now.  They’re so happy.  
They’re going to have a great Christmas.  That’s 
most important.”

It’s been six months since he made that claim 
when the company announced that at least 600 
employees at the factory will still be laid off, 
with the final 290 job cuts coming just ahead of 
Christmas.

Trump added; “And that these companies 
aren’t going to be leaving anymore.  They’re not 
going to be taking people’s hearts out.  They’re 
not going to be announcing, like they did at 
Carrier, that they’re closing up and they’re 
moving to Mexico, over 1,100 jobs.”

When making his claim, Trump also insulted 
the Steelworkers local President in a tweet:  
“Chuck Jones, who is President of United 
Steelworkers 1999, has done a terrible job 
representing workers.  No wonder Companies 
flee the country!”

In a filing seen by CNN in May, the company 
announced it would be making an initial 338 
job cuts in July, four in October and further 290 
jobs on December 22, just three days before 
Christmas.

Of those 1.100 jobs Trump bragged about 
saving late last year, 300 had reportedly never 
been threatened with a move to Mexico-
meaning a total of 800 jobs were supposedly 
saved.

Harley Davidson Moving some of its 
production to Asia.

Harley Davidson announced in late May 
that it is expanding its manufacturing to Asia, 
opening an assembly plant in Thailand at the 
end of 2018.  IAM International President Bob 
Martinez called Harley-Davidson’s plans a 
“slap in the face to U.S. workers who built an 
American icon.”

The Thailand plant will assemble bikes from 
components assembled in the United States, but 
Martinez and other union leaders representing 
U.S. workers are skeptical that the company will 
keep its promise.  

The IAM represents Harley workers in 
Milwaukee, Kansas City and York, PA.

In April Harley Davidson said it was cutting 
118 jobs at its plant in York, as the company 
moves the production of all cruiser motorcycles 
to Kansas City.  That leaves only salaried 
employees and contractors at the York plant.

The layoffs, which will begin June 23, affect 
110 hourly employees represented by the 
International Association of Machinists and 
Aerospace Workers.  The remainder is salaried 
employees and contractors.

“Harley-Davidson is going overseas and taking 
American jobs with it,” said Martinez.  “While 
other companies think about moving work 
home, Harley-Davison is doing the opposite. It’s 
a slap in the face to the U.S. workers who built 
an American Icon.

“Harley-Davidson is laying off U.S. workers 
monthly while continuing to hire temporary 
workers.  It should discontinue its plans and 
focus on U.S. workers who have made it so great.

“What part of “Made in America” does Harley-
Davidson not understand?”

Martinez was quoted in the New York Times 
and the Milwaukee Journal-Sentinel.

Harley Davidson to Asia
By Label Letter/AFL-CIO



Your Healthcare IS in Jeopardy!
By Sheri Baker, UAW Local 211 CAP Chairperson
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UAW Local 211 Unit Meetings 

  Please confirm exact dates and times. 
 

General Motors 
Active, September 6 (UAW Hall)
Retirees, September 7  (UAW Hall)
Herbert E. Orr 
Tuesday, September 5 (Paulding Fire House)
Midwest Community FCU
Wednesday, October 4 (UAW Hall) 
Sims Metal Management
Tuesday, September 5  (UAW Hall)
Johns Manville
Tuesday, September 4 (UAW Hall)
Powers & Sons
Wednesday, October 11 (Quality Inn)
Aramark
Monday, September 11 (UAW Hall)

POLICY OF THE LOCAL 211 NEWSLETTER
The views or opinions expressed by the individual writers in 

Local 211 News are not necessarily those of the editors or of the 
Local 211 administration. The editors reserve the right to edit all 
material submitted. Any submissions for Local 211 News may be 
e-mailed to: local211@defnet.com or dropped off at the UAW hall. 
Articles must be received by the Friday following the GM Unit 
membership meetings which are held on the first Wednesday of 
every month.

Here’s a reminder! If you find a mistake in Local 211 News, 
please realize that we have not included it on purpose. But, if you 
feel inclined, bring it to our attention and every attempt will be 
made to correct it.


